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Introduction 
The CoastCityCountry Training handbook is designed to provide General 
Practice Registrars and Practices with information to meet the 
requirements of the Australian General Practice Training Program as 
mandated by General Practice Education and Training (GPET). It also 
contains important information regarding the General Practice vocational 
training requirements as described by the Royal Australian College of 
General Practitioners (RACGP) and the Australian College of Rural and 
Remote Medicine (ACRRM). 

One of the many challenges for those undertaking General Practice 
training is to embrace the dynamic environment of Primary Health Care. In 
order to develop a high competency in this field, one must acquire the 
professional knowledge and skills necessary to build an ongoing 
commitment and passion to patient care.  

The expanded experience in training provides a GP Registrar with the 
opportunity to develop his or her role as the trusted family Doctor.  The 
Registrar is in an enviable position of gaining a deep appreciation of the 
unique Doctor/Patient relationship, in addition to applying the vast medical 

knowledge and skills at their disposal in consultation.  

The training experience includes modeling and practicing self care as an 
individual, developing skills in sustainability as a professional.  

The potential for development of skills and insights gained throughout 
vocational training is limited only by the imagination and passions of the 
General Practice Registrar (GPR). 

 

 

 

 

 

CoastCityCountry Training encourages GP Registrars to view their 
vocational training as more than just a conduit to the Fellowship 
examination.  Instead, Registrars are encouraged to consider this 
training opportunity as a vital journey, building the essential steps to 
lifelong learning in a career in General Practice that caters to the needs 
of the richly varied Australian community.  
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Training pathways 
Choosing an optimum training pathway and length of training 

Your training pathway and optimum training time will depend on the training 
options you choose and the extent to which you can corroborate your hospital 
training terms. Most importantly, your personal/family needs and 
circumstances also need to be considered. 

To complete the Training Program fulltime requires Registrars to work 8 
sessions per week in their General Practice and Extended Skills terms. How 
sessions are calculated for training purposes is explained at the end of this 
section.  

The first decision you need to make is which training pathway to follow - the 
FACRRM or FRACGP and/or the FRACGP and FARGP. 

Choosing a pathway to fellowship 

Until recently, the only recognised training access to GP item numbers in Medicare in the Australian health 
system has been by training towards and achieving the Fellowship of The Royal Australian College of 
General Practitioners (FRACGP).  

During 2007, Fellowship of the Australian College of Rural and Remote Medicine (FACRRM) was 
recognised as also giving access to GP item numbers. 

The RACGPôs principal focus is on General Practice in all parts of Australia while ACRRM takes a wider 
view of primary care facilities beyond General Practice settings with a dedicated focus on rural and remote 
practice. 

  
 

Royal Australian College of 
General Practitioners (RACGP) 

 Australian College of Rural & 
Remote Medicine (ACRRM) 

The RACGPôs principal focus is on General 
Practice in all parts of Australia. The RACGP 
offers: 

¶ an optional rural qualification (Fellowship in 
Advanced Rural General Practice ï FARGP) 
with a rural experience during training 

¶ a fourth training year in Advanced Rural Skills 
and some additional education and 
assessment activities 

 

 ACRRM takes a wider view of primary care 
facilities beyond General Practice settings with a 
dedicated focus on rural and remote practice. 
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College similarities 

Although each College has its own curriculum and its own training requirements and assessment, many of 
the training experiences and placements are similar. With appropriate planning, it is possible to have all 
experiences count towards both Fellowships simultaneously. 
 
 

Both Colleges RACGP ACRRM 

Hospital-based year after the intern year in 
an accredited hospital (i.e. PGY2 year) 
(required) 

V V 

2 years of primary care-based training with 
appropriate supervision in accredited 
facilities (required) 

 

 

With the RACGP this is 
usually a General Practice 
setting. 

With ACRRM there is a 
wider range of acceptable 
experiences  e.g. small 
rural hospitals 

CCCT requires completion 
of a minimum 12 months 
in accredited General 
Practice terms. 

A year of additional training in advanced 
skills catered for 

 

 

This year is not required 
for the FRACGP but can 
contribute towards the 
RACGPôs rural award, 
FARGP 

To achieve the FACRRM 
an Advanced Skills post is 
essential. 

Both endpoints allow access to GP item 
numbers in Medicare wherever you practice 
in Australia 

V V 

The Australian General Practice Training Program is coordinated through GPET or AGPT and is 
delivered by regional training providers (such as CCCT). 
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College differences 

There are some important differences between the colleges that may help you decide what best suits your 
needs or situation. 

Recognition of Prior Learning (RPL)  

Both Colleges have an RPL policy but there are key differences.  A separate RPL process applies for the 
FARGP where Registrars may have previously undertaken Advanced Rural Skills Training and are 
therefore eligible for a further 1 yearsô RPL. 

RACGP  ACRRM 

12 months RPL for the FRACGP Core Clinical 
year for particular Hospital terms, undertaken 
post unconditional registration. 

 Up to 2 years (and in some exceptional cases, 3 
years) RPL for the FACRRM for any of its 4 
years of training. 

This includes experience: 

¶ rural or specifically relevant to rural practice 

¶ gained prior to unconditional registration in 
Australia and 

¶ in some cases (determined on application) 
gained by training overseas 

Training duration 

In terms of Medicare access: 

RACGP  ACRRM 

3 year RACGP program is equal to 4 year ACRRM program 

In educational terms: 

3 year FRACGP with 1 year FARGP 
reasonably 

equates with 
4 years FACRRM 

A candidate achieving maximum RPL would be in the program for: 

FRACGP/FARGP - 2 years is equal to FACRRM - 2 years 

(except in very exceptional cases where 
rural and remote experience is extensive) 
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Assessment 

RACGP  ACRRM 

Two part (written & clinical) endpoint exam 

Usually sat in the last year of the óstandardô 
training program. 

 Progressive assessment model with written & 
clinical components  

Assessed throughout training by a combination of 
examination and practice-based feedback tools. 
 

College Membership 

Membership of either one or both Colleges is an important part of a Doctorôs professional life and is 
encouraged by CCCT. Joining the College at the start of training gives you access to additional educational 
resources. 

RACGP  ACRRM 

Join prior to sitting exam  Join at beginning of training 

Registrars training towards FRACGP need only 
join the RACGP prior to sitting the exam. 

 Registrars are required to join at the beginning of 
training. 

Advanced rural training - Registrars who know they want to undertake advanced rural training via the 
RACGPôs FARGP are also urged to enroll early so that time available to complete FARGP educational 
modules is maximised. 

Training locations (outside of PGY2 and Advanced Skills which are mostly Hospital-based for both 
Colleges) 

RACGP  ACRRM 

General Practice settings   Rural and remote settings  

Training is predominantly in General Practice 
settings, though some other situations are 
acceptable for some training (e.g. small rural 
hospitals & Aboriginal Medical Services) 

 Training is only in rural and remote settings but 
can encompass a wider range of locations for all 
of training (e.g. small rural hospitals, Royal Flying 
Doctor Service, Aboriginal Medical Services) 

Training log Regional training providers keep a database of training activities. Additionally: 

RACGP  ACRRM 

¶ Log book & 

¶ Portfolio  

 ¶ Online log of training  & 

¶ Core Competencies Procedural Logbook 

Required to be maintained by Registrars for 
submission at the end of training 

 ACRRM requires and monitors an online log of 
training on ACRRMôs education website 
(RRMEO) 
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Additional requirements 

RACGP  ACRRM 

RACGP expects Registrars and RTPs to 
maintain appropriate records and monitor 
training.  

Registrar interface with RACGP during training 
occurs at completion of Training and if an 
application is submitted for Recognition of Prior 
Learning 

 Registrars are required to log on to RRMEO and 
participate in some ACRRM activities during 
training. 

NB. Both Colleges have some additional requirements that are separate to each other (e.g. completion of 
at least two emergency courses with ACRRM or either Colleges own modules about rural training for 
FACRRM or FARGP). 

 

Which college should you choose?  

Rural interest/pathway 

Registrars with a rural interest or who are on the Rural Pathway for other 

reasons  

(e.g. International Medical Graduates or bonded scholars) should discuss their 

options with the Director of Medical Education as the best decision will depend 

on individual preferences and circumstances. 

Choosing both Colleges 

With careful forward planning, it may be possible to complete both programs 
simultaneously (or at least almost so). If this is your choice, you will need to join 
both Colleges and complete and pay for the assessment of each College. This 
can be a barrier for some Registrars while others may see the benefit of 
membership of both Colleges. 

Can you switch colleges after training has started?  

Both Colleges recognise that circumstances change and are working on ways that Registrars can change 
from one College to the other.  

Such a transition should be possible but it needs to be recognised that not all completed placements may 
still count (e.g. a metropolitan General Practice term may not count towards FACRRM and a small rural 
hospital placement may not count towards FRACGP) and there may be some issue with swapping 
assessments methods (catching up required if switching to ACRRM). 
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Training program 
summary  

RACGP  ACRRM 

The RACGP define the training program in three 
levels of GP terms counting towards the 
FRACGP. 

GP Term 1, GP Term 2 and GP Term 3 (mentor). 

Each term comprises of 26 weeks full-time 
equivalent training time.   

Additionally an advanced rural training year can 
be undertaken (52 weeks full time equivalent) 
which if (they choose to) Registrars can count 
toward a Fellowship of GP Term 2 Rural General 
Practice.  

 ACRRM defines its training requirement in terms 
of skills acquired and where training is 
undertaken. 

¶ Core clinical training (12 mths)  

¶ Primary Rural and Remote Training (24 mths)  

¶ GP Term 2 - Specialised Training (12 mths) 

 

Summary of each training end point (fellowship) 

Below is a typical fulltime equivalent training program structure. Many Registrars undertake advanced 
procedural skills training in anaesthetics before beginning or completing General Practice terms. 

Year of 
training 

Term RACGP ACRRM 

1  Hospital Year Core Clinical Training 

2 Term 1 GP Term 1 Primary, Rural & Remote Training 

2 Term 2 GP Term 2 Primary, Rural & Remote Training 

3 Term 3 GP Term 3 Primary, Rural & Remote Training 

3 Term 4 Extended Skills* Primary, Rural & Remote Training 

4  GP Term 2 Rural Training Advanced Specialised training 

* If hospital based, the extended skills term can be done at any stage of your training or at the end of 
training if it is a GP term. 
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Full time Training Program with maximum Recognition of Prior 
Learning 

The Recognition of Prior Learning (RPL) process recognises that there will be Doctors who apply for the 
Training program who have existing knowledge and skills that meet some of the Colleges competency 
requirements.  

The sooner your RPL is approved after joining the program, the more certainty you will have about your 
training time options.   

For RPL to be considered, the Registrar submits a Recognition of Prior Learning (RPL) Form to their 
Director of Medical Education for review and approval by the DME and the RACGP and/or ACRRM censor. 
RPL approval is likely but cannot be assumed as some may not meet the requirements of the censor.  
Additionally, the RPL process relies on Registrars providing adequate evidence of Hospital rotation 
assessments and (for ACRRM) other experience being claimed. 

Both College processes require detailed supporting evidence including copies of all Hospital term reports.  

 

FRACGP 

Registrars seeking an FRACGP and wishing to undertake training fulltime can apply for one yearôs 
recognition of prior learning (RPL) to complete training in two years if: 

¶ completed one year of training post internship or  

¶ have unconditional registration before joining the Training Program   

RACGP rules require that RPL approval for the Hospital year be sought and obtained before Registrars 
complete their GPT2 term.  Without approval, registrars cannot enrol for the RACGP fellowship exam.  

RPL can also be sought from the RACGP for Advanced Procedural Skills for Registrars who have 
completed or partially completed other training programs. 

 

FACRRM 

FACRRM candidates (four year program including Advanced Skills) can also apply for two years of RPL, 
seeking recognition of any experience (not just Hospital terms) including: 

¶ Hospital experience prior to unconditional registration and  

¶ overseas experience 

This enables Registrars to complete the program in two years.   

Because FACRRM RPL processes are based on consideration of a broad range of learning experiences 
the policy is applied uniquely on a case by case basis.  Hospital experience prior to unconditional 
registration and advanced specialist and/or rural training undertaken before joining the training program 
are included. For this reason, time in the program will vary from candidate to candidate and in 
exceptional cases (where Registrars have a great deal of supervised RRMA 4-7 experience) up to three 
years RPL may be possible. 
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Fulltime Training Program with no RPL  

FRACGP  FACRRM 

RPL is not mandatory 

You may choose to spend three years in the 
program, receiving retrospective credit (RC) for 
your hospital training and undertaking a full three 
years of training consisting of 5 General Practice 
terms and an Extended Skills term. 

 RPL is not mandatory  

You may choose to spend four years in the training 
program 
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Options for a 
flexible work/life 
balance  
 

 
  

Part time training and other professional options  

The Australian General Practice Training Program is extremely flexible in 
its approach to training.  

CoastCityCountry Training prides itself in promoting flexibility so that 
Registrars may develop a personalised training plan that suits their 
needs.  
 














































































