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The CoastCityCountry Training hansllassigned to provi@eneral
Practice Registrars and Practices with inforntatiomeet the
requirements of the Australiarer@eRractice Training Progaam
mandated by General Pedfiducation and Training (GRE®&)so
contains important information regarding the General Practice voca
training requirements as described by theA&siyalian College of
General Practitioners (RACGP) and the Australian College of Rurai
Remote Medicine (ACRRM).

One of the marghallenge for those undertaking General Practice
trainings to embrace tdgnamienvironment of Primary HealthIGare
order to develop a high competency in thisdietclist acquire the
professional knowledge and skills necéssdmyild @ ongoing
commitment apessiomopatient care

The expanded experience in training provides a GP Registrar witl
opportunity to develop his or her role as the trustBdctamilylhe
Registrar is in an enviable position of gaining a deep appreciation
uniqueboctofPatient relationshipaddition to applying the vast medical
knowledge and skills at their disposal in consultation.

The training experience inclombeieling arpracticing sedre as an
individuatieveloping skills in sustainability as a professional.

The potential for development of skills and insights gained throu
vocational training is limited only by the imagination andfghssions
General Practice Registrar (GPR)

CoastCityCoupntiTraining encourages GP Registrars to vie
vocational training as more than just a conduit to the |
examination. Instead, Registrars are encouraged to cor
training opportunity as a vital journey, building the essenti
lifelong learning in a career in General Practice that caters tc
of the richly varied Australian community

l|Page



Choosing an optimum training pathway and length of training
Your training pathway and optimum training time will depend on thestrai
“ﬂﬂ

options you choose and the extent to which you can caruwbwspial
training termsMost importantlyyour persorEmily needs andf™ Qf

circumstanc@dso need to be consder

To complete the Training Program fulltime requires Registrars to w k,'
sessions per week in their General Practice and Extended Skills ow 2
sessions are calculated for training purposes is explained at the| of thi %

section.

,='.k

The first decisiyou need to make is which training pathway-tthéol
FACRRM or FRACGP and/or the FRACGP and FARGP.

Choosing a pathway to fellowship

Until recentlthe only recognised training access to GP item numbers in Medicare in the Australian |
system d&s been by training towards and achieving the Fellowship of The Royal Australian Colle
General Practitioners (FRACGP).

During 2007#ellowship of the Australian College of Rural and Remote Medicine (FACRRM)
recognised as also giving access to GP item numbers.

The RACGPO6s principal focus is on Gener al P
view of primary céaeilities beyond General Practice settings with a dedicated focus on rural and rel
practice.

Royal Australian College of Australian College of Rural &
General Practitioners (RACGP) Remote Medicine (ACRRM)
The RACGPO s princi ACRRM takes a wider view of primar
Practice in all parts of AustrBha RACGI facilities beyond General Practice setting:
offers: dedicated focus on rural and remote pract

1 an optional rural qualification (Fellow:
Advanced Rural General Practt®RGP
with a rural experience during training

i a fourth training year in Advanced Rur:
and some additionagéducation an
assessment activities
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College similarities

Althoughazh College has its own curriculum andtrsrang requirements and assessnaamyt of
the training experiences and placesnesiilar Withappropriate planning, it is possible to have all
experiences count towards both Fellowships simultaneously.

Both Colleges RACGP ACRRM

Hospitabased/ear after the intern year
an accredited hospital (i.e. PGY2 yea \% \%

(required

With the RACGRP this is WithACRRM there is a
2 years of primary eaased training wit usuglly a General Prac wider.range of accepta
appropriate supervision in accredited IRkt experiences.g. small
facilitiegrequired rural hospitals

CCCT requires comple
of a minimum 12 montf
in accredited General
Practice terms.

ARV e o o[l CIRTE I N RETo VT [e=ed This year is not regdir  To achieve the FACRR
skillscatered for for the FRACGP but ca an Advanced SkKilsstis
contribute towards the essential.
RACGPOGs r ul

FARGP

Both endpoints allow access to GP ite
numbers in Medicare wherever you p Vv Vv
in Australia

TheAustralia@eneral Practice Training Program is coordinated throughGHPRO is
delivered by regional training providers (such as CCCT).
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College differences

There are some important differeetvesen the colledieat may help you dewitiabest suits your

needsorsituation.

Recognition of Prior Learning (RPL)

Both Colleges have an RPL policy but there are key differences. A separate RPL process applie
FARGP where Registrars may have previously undertaken AdvancedTRimalgSailid are
year so

therefore eligible

RACGP

12 months RPfor the FRACGP Core Cli
year for particulbbospital termsindertake:
post unconditional registration

Training duration
In terms of Medicare access:

for a

further 1

ACRRM

Up to 2 year&@nd in some exceptional cas
years) RPL for the FACRRM for any @
yearf training.

This includes experience:
9 rural or specifically relevant to rural pra

1 gained prior to unconditional registratio
Australia and

1 in some casédetermined on application
gainedy training overseas

RACGP ACRRM
3 year RACGP progr isequalto 4 year ACRRM program
In educational terms:
reasonably

3 year FRACGW®thl year FARG

equates with

4yeas FACRRM

A candidate achieving maximum RPL would be in the program for:

FRACGP/FARGP years

is equal to

FACRRM2 years

(except in very exceptional cases w
rural and remote experience is exte
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Assessment
RACGP ACRRM

Two par{written & clinical) endpoint exam  Progressive assessment model with wrigte

Usually sat in the clinical components

training program Assessed throughout training by a combin
examination and pradbased feedbadots

College Membership

Member ship of either one or both Coll eges i
encouraged by CCQdining the College at the start of training gives you access to additional educati
resources.

RACGP ACRRM
Join prior to sitting exam Join at beginning of training

Registrars training towards FRACGP ne  Registrars are required to join at the begil
join the RACGP prior to sitting the exam. training.

Advanced rural trainingRegistrars who know they want to undertake advanced rural tra
RACGP6s FARGP are also urged to enroll
modules is maximised.

Training locationgoutside of PGY2 aAdvanced Skilghich are mosthospitabased for both
Colleges)

RACGP ACRRM
General Practice settings Rural and remote settings

Training is predominantly in General F  Training is only in rural and remote settil
settings, though some other situation can encompass a wider range of location
acceptable for some training (e.g. rema  of training (e.g. small rural hospitals, Roye
hospitals & Aboriginal Medical Services) Doctor Service, Aboriginal Medical Service

Trainingog Regional training providers keep a database of training activities. Additionally:

RACGP ACRRM
1 Logbook& 1 Online log of training
1 Portfolio 1 Core Competencies Procedural Logbo
Required to be maintained by Registri ACRRM requires and monitors an online
submission at the enttahing training on ACRRM
(RRMEO)
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Additional requirements
RACGP ACRRM

RACGP expects Registrars and RTI  Registrars are requireldgoonto RRMEO an
maintain appropriate recordsnd monitc  participaé in some ACRRM activitidsiring
training. training

Registrar interface with RACGP during

occurs atcompletion of Training and i

application is submitted for Recognition
Learning

NB.Both Colleges have some additional requirements that are separate to each other (e.g. compl
at least two emergency courses with ACRRM or either Colleges own modules about rural trair
FACRRM or FARGP)

Which college should you choose?

Rural interest/pathway

Registrars with a rural interest or who are on the Rural Pathwa
reasons

(e.g. International Medical Graduates or bondedsuhdthidiscuss the
optionsvith the Director of Medical Education as the best deepanmy THE ROYAL AUSTRALIAN

COLLEGE OF
on individual preferences and circumstances. GENERAL PRACTITIONERS

Choosing both Colleges

With careful forward planning, it may be possible to complete both pr
simultaneously (or at least almost so). If this is your choice, you will nee
both Colleges acdmplete and pay for the assessment of each College.
can be a barrier for some Registrars while others may see the bet
membership of both Colleges. v

of Rural & Remote
Medidine

Can you switch colleges after training has started?
Both Colleges recognise that circumsthangs and are working on ways that Registrars can change
from one College to the other.

Such a transition should be possible but it needs to be teabgoisakl completed placements may
still count (e.g. a metropolitan General Practice term may not count towards FACRRM and a sm
hospital placement may not count towards FRACGP) and there may be some issue with sw
assessments methodsc{gag up required if switching to ACRRM).
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RACGP

The RACGP defihe training progranthiree
levels of GP termsounihg towards th
FRACGP

GP Term 1, GP Term 2 and GP Term 3 (r

Each @érm comprise of 26 weeks fdime
equivalent training time.

Additionally an advanced rural training y
be undertaken (52 weeks full time equ
which if (they choose to) Registrars car
toward a Fellowship Bf T&rm 2 Rural Gene
Practice.

ACRRM

ACRRMdfines its training requirement in
of skills acquireéind where training
undertaken

1 Core clinical training (tths)
1 Primary Rural and Remote Trainingh&)y
1 GP Term 2Specialised Trainingr(is)

Summary of each training end point (fellowship)

Below is a typical fulltime equivalent training program stnyciRegidilars undertake advanced

procedural skills training in anaesthetics before beginning oGemagdePngctitrms.

Year of

training

Hospital Year

RACGP ACRRM

Core Clinical Training

2 Term1l GPTerml PrimaryRural & Remote Trainir
2 Term2 GP Term 2 Primary, Rural & Remote Train
3 Term3 GP Term 3 Primary, Rural & Remote Train
3 Term 4  Extended Skills* Primary, Rural & Remote Train
4 GP Term 2 Rural Training Advance8pecialised training

* If hospital basethe extended skills tean be done at any stafjgour trainirgg at the enof

training if it is a GP term
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Full time Training Program with maximum Recognition of Prior
Learning

The Recognition of Prior Learning (RPL) process recognises thatDbetersvillHmeapply for the
Training program who have existing knowledge and skills that meet some of the Colleges com|
requirements.

The sooner your RPL is apgratter joining the program, the more certainty you will have about yo
training time options.

For RPL to be considetbd Registrar submits a Recognition of Prior Learning (RPL) Form to th
Director of Medical Education for review and appeZVEyand the RACGP and/or ACRRM censor.
RPL approval is likely but cannot be assumed ampooteneet the requirements of the censor.
Additionalljthe RPL process relies on Registrars providing adequate edaimiizd adtation
assessments@for ACRRM) other experience being claimed.

Both College processes require detailed supporting evidence including copidsspitallterm reports.

FRACGP
Registrars seeking an FRACGP and wishing to undertake training fulltime can appt
recognition of prior learning @Rbmplete trainingwoyears if:
1 completed one year of training post internship or
1 have unconditional registration before joining the Training Program

RACGRP rules require that RPL approval for theyerspaadought and obtained before Re
complete their GR&&n Without appravagistrars cannot enrol for the RACGP fellowship

RPL can also be sought from the RACERaoced’rocedurabkills for Registrars who F
completed or patly completed other training programs.

FACRRM
FACRRM candidates (four year program iAcdvaimgd SK)lisan also apgbrtwoyears of RPI
seeking recognition of any experience (Hatpuat terms) including
1 Hospital experience prior to unconditional registration and
1 oversesexperience
Thisenables Registrémscomplete the progratwayears.

Because FACRRM RPL processes are based on consideration of a broad range of lea
the policy is applied uniquely on a case by caséidsstal experience prior to uncond
registration and advanced specialist and/or rural training undertaken before joining the
are included-or this reasptime in the programil vary from candidate to candidate
exceptional cases (where Registrars have a great deal of supervisekparBi#cd) up to th
years RPL may be possible.
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Fulltime Training Program with no RPL

RPL is not mandatory RPL is not mandatory

You may choose to spéimete yeardn the  Youmay choose to speodr yearsn the trainin
program, receiving retrospective credit (  Program

your hospital training and undertaking a fi

years of training consisting of 5 General |

termsand an Extended Skills term.
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Part time training and other professional options
The Australian General Practice Training Program is extremely flexible in
its approach to training.

CoastCityCountry Training prides itself in promoting flexibility so that
Registrars may develop a personalised training plan that suits their
needs.
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